Survey of OLA Membership about Participation 

for Just Say YES: Members Build OLA/OLA Builds Members Panel

Surveyed between February 5 – February 19, 2011

904 distributed

200 responses (includes a few test response receipts)

1. How do you obtain information about the OLA organization and the work of OLA? 
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2. Do you feel that you have a good understanding of the work that OLA does?

	Yes
	174 receipts, 87.4%

	No
	25 receipts, 12.6%


3. Do you have a good understanding of how OLA works?

	Yes
	158 receipts, 79.8%

	No
	40 receipts, 20.2%


4. If you answered no to #2 or #3, what information would improve your understanding of OLA and what is the best way to get this information to you?

	Representative responses:

article in the quarterly

	I don't think my answer to #3 is a reflection on OLA as much as it is a reflection on my own lack of time for OLA involvement.

	Well I feel that the ball is really in my court on this one. I have a sense that the information is out there but I have not taken the time nor the energy to gain knowledge about the organization. 

	If this information is included in the Hotlines, I've missed it. Just regular tidbits about governance and process would be helpful.


5. Have you ever been an OLA officer, member of an OLA committee, or officer or committee member of an OLA Division or Round Table?

	Yes
	111 receipts, 56.1%

	No
	87 receipts, 43.9%


5a. If you answered no to #5 about OLA involvement which reasons best match why? 
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6. If you answered yes to #5 about OLA involvement, was your experience rewarding?

	Yes
	105 receipts, 94.6%

	No
	6 receipts, 5.4%


6a. If you answered yes to #6, please be as specific as possible about what was rewarding.

	Representative responses:

Meeting new colleagues, the satisfaction that comes from making a contribution to an organization that I value, having a voice in Oregon library issues.  This last one is especially important to me - I work at a library that is large and somewhat bureaucratic.

Making contacts throughout the state.


6b. If you answered no to #6, please be specific as possible about why the experience was not rewarding?

	Representative responses:

It was difficult to find others to be active on the committee.  I felt I had to do all the work.

	There was no context - no prior legacy to build on.


7. If you answered yes to #5 about OLA involvement, are you still actively involved with any OLA unit as an officer or committee member?

	Yes
	57 receipts, 52.3%

	No
	52 receipts, 47.7%


7a. If you answered no to #7, please be as specific as possible about why you are no longer involved:
	Representative responses:

Too busy in personal and work life.



	It was time for me to turn responsibilities over to someone else.


	I'm holding the fort while sending the young librarians so they can participate. 



8. Does the institution you work for encourage you to serve on committees to support the profession?

	Yes
	131 receipts, 66.5%

	No
	39 receipts, 19.8%

	Not applicable
	27 receipts, 13.7%


9. Do they or would they allow time in your work schedule for you to attend meetings?

	Yes
	149 receipts, 77.6%

	No
	20 receipts, 10.4%

	Not applicable
	23 receipts, 12.0%


10. Do they or would they provide reimbursement for travel expenses?

	Yes
	115 receipts, 60.2%

	No
	51 receipts, 26.7%

	Not applicable
	25 receipts, 13.1%


11. What type of support would you need from your institution in order to participate in OLA? Please be as specific as possible.

	Representative responses: 

On the surface the support is all there.  In reality, I would do most of the committee work on my own time, with possible support to attend meetings if they weren't too often.

	More time in the day or more help to get  the regular things done so there was time for a committee

	I wish they paid membership dues, but oh well.

	Travel funds.


12. What type of support would you need from OLA in order to participate within the organization (whether for the 1st time or to become active again)? Please be as specific as possible.

	Representative responses:

Having just started a new job at (unfortunately) lower pay, it would help to have reimbursement for travel and membership expenses.

	Knowledge of what opportunities are available.  Knowledge of what the opportunity would entail (how much time, how often are meetings, the kind of info will my supervisor need before approving me to even apply for a committee position)

	electronic meetings, but not meeting too frequently. 

	Diversity in meeting and conference sites for those not located in the greater Portland area.

	Unless there is already and I've missed it, could there be a "want to get involved" kind of webpage, where it lists everything you can be involved in and contact info for each?  Maybe highlight need for volunteers in a given committee each hotline newslet

	Adequate commmittee budgets so we can cover travel costs of those without support.

	


13. If time and employer support were not issues, do you feel your personal efforts would result in more change for libraries and the profession through your involvement in:


	OLA
	134 results, 84.8%

	ALA
	24 results, 15.2%


14. Please feel free to elaborate on any responses above or to provide relevant comments to assist OLA in supporting members to be involved in the work of the organization.


	Representative responses:

My biggest hesitation with respect to OLA (and for that matter, ALA) is that it means more meetings, and I have so many meetings in my worklife already that this does not evoke anticipation of enjoyment.  

	Thanks for doing the survey.


Summary: 4-6-11

